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Fifth Gilobal Forum on Human Eieques for Health

The Fifth Global Forum on Human Resources for Health will be heid from 3 to 5§ April 2023, during
- Waorld Health Worker Week.

The Forum will be held tnder the theme of Frotecting, sefeguarding, and investing in the health
%and care workforce. Marking rmore than five years since the adoption of the Global Strategy on

Human Resources for Health: Warkiorce 2030, the Forum will provide updates on progress in its -

imp%efmematiun and share evidence and experiences on workforce development, as well as
opportunities for a post COVID-18 era that will inform the implementation of the Working for, ﬁfgglt ’
20222030 Action Plan, it will examine the reguired policy solutions, investments, and mL_J[:i}u'
sectoral partnerships to address health amd care workforce challenges and advance heaath' "
systems towards universal heaith coverage and health security. Tha oulcomes of the Fc:rum will
iiform the Unifed Nations General ﬂsmmbiy@ High-Level Maeting on UHC in gap’tember 2023,

The Forum is intersectoral and will mngage paricipation from a range of actors,
includirg  highimpact  decision-makers, across educafion, finance, gender, heakh,
labourfemploymeant, and migration sectors. The Tormat will be bybrdd. in person participation will be
- for speakers pardicipating in the ﬁ'zgi‘g-iéveﬁ mmdtabie diatonue, Parallel sessions and other
learning and mtﬁorkﬁng activities will be held virtually and avaiable upon registration through an
IT plétform Jded[catecf for the Forum. The language of the Forum will be English with simultanecus
mwrpwtatmn available for the‘a high -teved roursitables.

At a glance

Theme: Protecting, safeguarding; and investing in the haa]th and care workforce
Date: 3 to § April 2023

Format: Hybrid

High-devel mgmant Roundiable dislogues (G@ﬂawa}

Paratlel sessions {virtusl)

Networking and engagement opportunities

Wc:rkshupsmapamw building (8 & 7 April 2043)

® # ® & & ¥ &

Contact: 5&?@»&?2‘10. Jred



Purpose

¢« To share pwgreas on the implementation of the Global Strategy on HRH: workforce
- 2020 and the SDG agenda
+  Toexamine the required policy options and investments to address global health and
care workforce challenges any bulld capatities and capabiliies to advance hesith
systems towards UHC and global health securaty
v To identify opportunities for countries of all income classification to develop and align .
’ intersectoral activities, engaging relevent pariners and stakeholders as needed

Guiding questions

1. Consldering progréss made 1o date and lessons learned and ﬁpmrtunities from the
COVID-18 pandemic, what type of policy solutions and investments in the health and
care workfores sre needed to advance on integrated health and care services and
the Essential Public Health Functions, including emergency prepam«:ﬁm% antl raspﬁrxm‘?

2. How do we overcome market fmiures between education and employment in tha

. health snd care seclor?
3. How can governmenis generate the capltat and operational investments for health
" -and care workiorce in the context of increasing pressure on fiscal space for
_Government expenditure on education; health and social protection? What are the
roles of internationsl fmancmg institutions, multilateral development banks and other -

" pariners in this New BeOnomic reality amﬁ can they come together to form Partnerships for |

Puiblic Pur;ﬁama’r‘

Ex pe-cteti* wimmes

. L}ﬂve hational multi sactnml mlitmal engagement 1o address workforce nhaitengas fm" ,

FC andd the essentig public Beaith funs ons, including Emergency preparedness and
response S
» Develop consensus on priority workforce solutions to inform preparations for United
" Nations High-Level Meesting on Universal Health Coverage n{‘%epmmbar 2023
« inform and influsnce domestic and international investmants in aducation and 50?3%
« Launch ﬂf the Multi-sectoral advisory group of experts {MSA@%:}

Policy briefs
The WHO and the European {}bservatc?f}r on Heaith Systerns and Policies have prepared the
following policy brisfs:

«  Policy brief 1: What policies gntd practice to mtmzzt retam support and reskti! health and
care workers dusing the mwmﬁ?g pandemic should inform fiture waorkforce
{:Eevmapment’?

+  Policy brisf 2 What intersectoral governance, planning and declsion-making actions will
improve the education, employmert and retention of the heaith and care workforce'?

+  Poliey brief 3: Where do we find the monay 1o scale-up investmant in the health and care
wmkf@ma'? bnprowing efﬁmmmy wf spending and raising revenues through dnm@sm and
mtemanmal financing mechanisms 7 ' ‘



